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The law is getting more difficult to manage…
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…and HR teams are feeling the pressure to keep up.



© SixFifty 2025

What’s driving this compliance complexity? 
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Discussion

● How are you seeing teams successfully tackle compliance issues for areas like hiring 

and paid leave? What are the biggest pain points for these areas?

● What practical triggers or milestones should prompt a handbook or policy review, and 

how frequently should companies realistically refresh their documents?

● What does a proactive compliance cadence actually look like in practice—monthly 

reviews, ownership assignments, document tracking, etc.—and how can smaller HR 

teams realistically maintain it?
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The divide between HR and non-HR leadership widens



© SixFifty 2025

Non-compliance is a huge cost for businesses
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Discussion
● How do you get leadership caring about compliance? What’s an effective talk track 

for conversations with leadership when they aren’t inclined to care?

● What are some strategies for getting other non-HR teams invested in supporting 

your compliance efforts?

● For small HR teams that simply can’t get the budget, time, tools to do what they 

need to do: What you do prioritize first when only the bare minimum is 

possible—and what’s the long-term play? Is there an effective strategy to build 

toward more investment over a years-long period of time? 
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HR teams are diversifying their compliance tool stack
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AI compliance concerns are top-of-mind

Respondents listed these as their 
top 3 concerns with having their HR 
team use AI for compliance tasks:
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Discussion

● What are the lowest-risk use cases for AI that HR teams should start with—and 

which use cases require more caution?

● What validation process should HR teams follow when using AI for 

compliance-related tasks? What guardrails have you seen be effective?

● Are there tools or compliance resources (free or otherwise) you’re surprised 

more teams aren’t taking advantage of?
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SixFifty makes it ridiculously easy 
to track legal changes and keep 
employment documents up-to-date.

● Access intelligent tools 🔗 for generating 
custom handbooks, policies, agreements, 
and state addenda in minutes

● Get updates 🔗 pushed directly into your 
docs as the law changes—making 
updates as simple as hitting “accept”

● Tap into AI-powered search 🔗 to get 
quick employment law answers from our 
world-class legal database

https://www.sixfifty.com/products/product-overview/
https://www.sixfifty.com/products/employment/employee-handbook/
https://www.sixfifty.com/products/ai-powered-legal-updates/
https://www.sixfifty.com/sixfifty-ai/
https://www.sixfifty.com/products/research/
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Thank you!

Want to see more of SixFifty? 

Book a 1:1 walkthrough of the 

platform

sixfifty.com/request-a-demo/

http://sixfifty.com/request-a-demo/
https://www.sixfifty.com/request-a-demo/

