
© SixFifty 2022

Curating Intentional Remote or Hybrid Workforce Policies

March 24, 2022

* Although we will be providing legal information during this webinar, we will not be providing legal advice. 
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What policies does a company need for 
a remote or hybrid workforce?

What legal considerations should a 
company be aware of when entering 
employment agreements with remote 
or hybrid workers?

How can a company maintain its 
culture with a dispersed workforce?

Agenda
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Policies for a Remote Workforce
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POLL # 2 
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Employment Agreements for a Remote Workforce

Non-Disclosure 
Agreements

Non-
Competition 
Agreements

Arbitration 
Agreements
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Culture Implications

• How do you gauge employee 
inclusion?

• How do you create inclusivity?
• How do you build connection?
• How do you monitor employee 

well-being?
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Questions and Answers

www.SixFifty.com

© 2022 SixFifty LLC. Powered by Wilson Sonsini


