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OSHA’s Emergency Temporary Standards for COVID-19

All companies with 100 or more employees need a written policy that either mandates COVID vaccination or
testing for their employees by December 5, 2021. SixFifty created an affordable solution to help companies create
the paperwork they need in order to comply.

- Affordable Compliance You Can Trust

SixFifty’s COVID Prevention Policy was built by
employment law experts, so that you get high quality
documents at a price you can afford. SixFifty updates
documents monthly, so your always up-to-date even
as laws change.

COVID-19

Customizable COVID Prevention Documents

SixFifty offers world-class legal policies and documents to help your organization show compliance with OSHA’s
ETS. Don'’t pay tens of thousands of dollars to have an attorney draft your policies from scratch, we worked with
employment attorneys to automate what you need. SixFifty’s COVID Prevention Policy covers:

« Vaccination OSHA Applicability

* Testing

* Screening Procedures

* Working from Home

* Employee Communications

* Travel

* Cleaning

* Recordkeeping and Confidentiality

* Employee Acknowledgment and
Consent

Federal OSHA
= State OSHA
= State OSHA only for gov't workers

Vaccine and Testing Status

SixFifty has partnered with leading technology companies to help you comply with all parts of OSHA’s
ETS. Tell us about your company and we’ll get you the documents you need for compliance. Then
we’ll connect you with our partners for vaccine and testing record-keeping.
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