
SixFifty worked with the top law firms in the 
nation to automate the employment agreements 
you need to hire employees in every state. 
 
Whether you need offer letters, employment 
agreements, separation agreements, 
independent contractor agreements, or NDAs, 
we can help.

 

EMPLOYMENT 
AGREEMENTS 
FOR THE NEW 
WAY WE WORK
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Offer Letter

Your offer letter is the first document a new 
employee will see, and it’s important to set 
correct expectations.  

SixFifty’s offer letter was designed for hiring 
employees in the ever-changing landscape of 
employment law. Our offer letter documents are 
fully customizable and help companies protect 
their interests in compliance with employment 
laws, such as  notice requirements for restrictive 
covenants. 
   
Our tool asks you questions about your company 
and the prospective employees receiving your 
offer letters. So if you’re sending an offer to 
someone in Illinois, it will contain the required 
notice about Non-Compete Agreements. 

Ω

Employee Contract

SixFifty’s Employment Agreements  
platform also includes Employee 
Contracts, the foundation of your 
company’s legal relationship with its 
employees.  

SixFifty’s intuitive tool walks you through 
the most relevant laws in the employee’s 
state so that you can make informed 
decisions and easily create a contract 
that’s reasonable and enforceable. 

Don’t get stuck with unenforceable 
contracts or penalties because of varying 
state laws.  

WORK HAS 
CHANGED  
 
YOUR 
PAPERWORK 
NEEDS TO 
CHANGE TOO

Employment laws have changed more in the past 18 months than in the 
previous 40 years and vary widely from state to state. With more 
employees working from different states than ever before, the old way of 
creating Employment Agreements won’t work anymore.  

SixFifty  worked with the top law firms in the nation to automate the 
employment agreements you need to hire employees in every state. 
Whether you need offer letters, employee contracts, separation 
agreements, independent contractor agreements, or NDAs, we can help. 
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Non-Disclosure Agreement

Companies need to reveal confidential 
information to employees, prospective 
employees, contractors, third-parties, and others. 
An NDA helps your company protect its trade 
secrets and other non-public information. But not 
all NDAs are created equal. NDAs which fail to 
account for varying state laws, or treat 
employees the same as third-parties may be 
unenforceable, or even expose a company to 
legal liabilities.  

SixFifty’s NDA solution is robust enough to 
protect companies without being overreaching. 
And our tool can be used in unique 
circumstances, such as disclosing information to 
potential employees or independent contractors. 

   

Ω

Independent Contractor Agreement

SixFifty’s Independent Contractor 
Agreement includes an NDA, 
indemnification provisions, and 
assignment of intellectual property. 

It also outlines the contractor’s 
responsibilities, including:  

• state and federal tax withholding 
• unemployment contributions 
• obtaining workers’ compensation 

insurance 
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Separation Agreement Ending an employee’s employment is always 
challenging. SixFifty can help make a difficult thing a 
little easier. 

   

At the end of employment, employers may want to provide severance pay in exchange for a general release of 
claims. Employers may also be required to make certain disclosures to employees at the time of 
termination.SixFifty’s Separation Agreement tool will help you include required notices.  

A separation agreement is more than a formality, some disclosures are required by law. For example, failure to 
provide notices about entitlement to file for unemployment, COBRA continuation and specific state forms 
regarding separation can result in fines of up to $5,000 in some states. 
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YOUR DOCS 
NEED UPDATING

One of the biggest challenges that businesses face is 
keeping their documents up to date.   Employment laws 
are changing faster than ever, and it’s no longer 
sufficient to update your documents annually. 

NEVER OUT
OF DATE

SixFifty monitors changes in the law and notifies you by 
email and within our platform.   We’ll tell you what’s 
changed, and we make it easy to regenerate your 
documents so that they’re never out of date.. 

Built with top law 
firms

SixFifty teamed up with the best 
employment law firms in the nation, 
including Wilson Sonsini, to teach our 
document automation to write employment 
policies like a lawyer would.  The result: the 
Employment Agreements you need, 
customized for your business, and built for 
laws in all 50 states 

Employment Agreements

Learn more at SixFifty.com/EmploymentAgreements

http://SixFifty.com/employmentagreements

